
Our Vision
The vision of Abilities at Work 
(AAW) is to work in partnership with 
families, businesses, and a variety of 
public and private funding agencies 
to provide long-term quality 
employment opportunities for adults 
with intellectual/developmental 
disabilities. The focus of our effort 
is to promote mutually beneficial 
opportunities for both employer and 
employee.

How to Partner with AAW
Contact us at your convenience and ask to 
speak with a “Job Developer.” Then, we will:

1. Arrange a meeting to learn about your 
company and business needs.

2. Present a proposal to address your specific 
business needs.

3. Select pre-screened candidates who will 
fit your needs and achieve success through 
AAW job coaching assistance.

All services provided by AAW to employers  
are FREE to our partner companies.

“Hiep is a valuable  
member of our team and 
has worked here for 11 
years. He continues to work 
hard, takes a lot of pride in 
his job, and has integrated 
with our workforce well. 
AAW also continues to do 
a great job of communicat-
ing Hiep’s needs and has 
become a valuable partner 
in our overall operations
here at UniFirst.”

    - Alan Sorrells,  
      Production Manager

134 SE 5th Ave Suite D
Hillsboro, OR 97123

(503) 641-5820
E-mail: info@abilitiesatwork.org

Supported Employment Services
Washington, Multnomah, & Clackamas Counties

Partnering with businesses to
make a difference since 1986

abilitiesatwork.org
(503) 641-5820

Help open doors for those with  
intellectual/developmental disabilities.



Our Mission
Abilities at Work (AAW) is a non-profit 
organization partnering with businesses to 
find sustainable and fulfilling employment 
opportunities for individuals with  
intellectual/developmental disabilities 
through personalized assessments, job  
development, placements & ongoing support.

How We Achieve Our Mission
At AAW we are committed to demonstrating 
the economic and social contributions  
Individuals who experience IDD can make to 
business and society.

We develop quality employment opportunities 
that include good wages, benefits, and social 
integration by building mutually beneficial rela-
tionships with our business partners.

This commitment extends to assisting our 
partner companies in screening, interviewing 
and hiring individuals with  
disabilities in a manner  
consistent with current 
workplace needs and  
providing support after  
placement.

Meaningful Impacts:
	✔ Assist employers in identifying job  

opportunities

	✔ Assist in the screening and training of  
supported employees

	✔ Provide ongoing support at the work site

	✔ Provide natural support strategies for both  
employee and employer

Measurable Benefits:
	✔ Effective matching of talent to task

	✔ Lower turnover rates in entry level positions

	✔ Excellent attendance

	✔ Proactive commitment to workforce diversity

	✔ Exercise meaningful corporate citizenship

	✔ Access to Work Opportunity Tax Credits 
and wage reimbursements for unique  
training opportunities

Partner Companies:
(partial list)

•	 Albertson’s 
•	 Bon Appetite 
•	 CBRE
•	 Cornelius Library 
•	 Courtyard Fountains 
•	 Fred Meyer
•	 Happy Cup 
•	 Homegoods
•	 Hillsboro Aquatic  

Center 
•	 Hillsboro Senior  

Center 
•	 Intel—Eurest
•	 Kaiser Permanente 
•	 Lowes
•	 McDonalds
•	 Nike Employee Store 
•	 OHSU
•	 Petco 
•	 Red Cross
•	 Regal Cinemas 
•	 Rose Quarter 
•	 Ross
•	 Safeway 
•	 Sniff
•	 TC Resale & Donation Center
•	 TJ Maxx 
•	 Top Golf
•	 Tualitin Hills Park and Rec 
•	 UniFirst

Call us at (503) 641-5820 or visit our  
website at abilitiesatwork.org to learn 

more about partnering with AAW!


